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Data ascriptions:

The data platforms employed by the University of Vermont (UVM) require the proper ascription of data sources
in the publication of data products (graphs, charts, figures). These ascriptions are embedded in every graph,
chart and figure produced and should be included in any re-presentation of data in documents generated by
UVM. UVM may request access to all documents produced by the receiver to ensure compliance with this
contract.

Dissemination of publications and products derived from shared data:

The dissemination of publications and products derived from the data provided in this report is authorized only
after the UVM Office of Engagement is notified through written notice of the intent to disseminate. The written
notice of intent to disseminate must be received at least 7 days prior to the dissemination of the publication or
product.

Receiver feedback and documentation expectations:
As a condition of receiving data services from UVM, you will be required to complete a short data use survey
that will be forwarded within four weeks of delivery of each data product. You will have two weeks’ time to

respond to this electronic survey to remain in compliance with this agreement. A data use survey will need to
be completed for every data product produced by UVM.
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Demographic Profile

The below demographic profiles display comparative and trend data with respect to age, gender, education,

race, and ethnicity, in addition to a series of social indicators that provide insight into the challenges and

opportunities faced by Addison County, VT. The demographic data provided in this report is updated as of

2022, with data from the American Community Survey.

The data in Table 1 and Table 2 indicate decreasing populations of children under 18 years of age who made up
20.9% of the population in 2011, and only 16.2% of the population in 2022. This is complemented by an aging
population of individuals over the age of 55, with the age group of 55-64 year olds increasing from 14.2% to
15.2% between 2011 and 2022, and the group of 65-74 year olds increasing from 7.4% to 13.0% between 2011

and 2022.

Addison County has also experienced a shift in racial and ethnic distribution between 2011 and 2022. The
county’s population is still made up of majority white folks, although the percentage of white individuals
decreased by about 3.7% between 2011 and 2022.

Table 1. Demographic Profile of Addison County, VT by Percent. Source: Chmura’s JobsEQ, Demographic

Profile: Addison County, VT, 2024.

Demographics

Population (ACS)

Male

Female

Median Age?

Under 18 Years

18 to 24 Years

2510 34 Years

35t0 44 Years

45 to 54 Years

55 to 64 Years

65 to 74 Years

75 Years and Over

Race: White

Race: Black or African American
Race: American Indian and Alaska Native
Race: Asian

Race: Native Hawaiian and Other Pacific Islander
Race: Some Other Race

Race: Two or More Races
Hispanic or Latino (of any race)

2011

50.2%
49.8%
20.9%
12.6%
9.5%
12.9%
16.4%
14.2%
7.4%
6.1%
95.8%
0.9%
0.3%
1.4%
0.1%
0.3%
1.3%
1.8%

2012

50.1%
49.9%
20.3%
12.6%
9.6%
12.4%
16.3%
14.7%
7.8%
6.3%
95.7%
0.9%
0.3%
1.5%
0.1%
0.2%
1.4%
1.8%

2013

50.0%
50.0%
19.7%
13.0%
9.5%
12.0%
16.0%
15.1%
8.3%
6.4%
95.5%
0.9%
0.3%
1.6%
0.1%
0.2%
1.5%
1.9%

2014

49.9%
50.1%
19.2%
13.1%
9.7%
11.6%
15.6%
15.5%
8.8%
6.6%
95.3%
0.9%
0.3%
1.9%
0.1%
0.2%
1.4%
2.0%

2015

49.7%
50.3%
18.7%
13.2%
10.0%
11.2%
15.2%
15.6%
9.4%
6.7%
94.9%
1.0%
0.4%
1.9%
0.1%
0.3%
1.5%
2.1%

2016

49.6%
50.4%
18.2%
13.4%
9.9%
11.2%
14.8%
15.6%
10.2%
6.8%
94.7%
1.1%
0.3%
1.9%
0.0%
0.3%
1.6%
2.1%

2017

49.5%
50.5%

17.9%
13.6%
9.9%
10.8%
14.4%
15.6%
10.8%
6.9%
94.5%
1.1%
0.3%
1.9%
0.0%
0.4%
1.8%
2.2%

Source: Chmura’s JobsEQ, Demographic Profile: Addison County, VT, 2024.

2018

49.5%
50.5%

17.5%
13.6%
10.0%
10.7%
14.0%
15.7%
11.4%
7.1%
94.2%
1.3%
0.3%
1.9%
0.0%
0.6%
1.7%
2.3%

2019

49.6%
50.4%

17.2%
13.9%
9.9%
10.7%
13.6%
15.6%
11.9%
7.3%
93.9%
1.5%
0.4%
1.8%
0.0%
0.7%
1.8%
2.3%

2020

49.7%
50.3%

16.7%
13.8%
10.0%
10.9%
13.0%
15.5%
12.4%
7.7%
93.4%
1.2%
0.4%
2.0%
0.0%
0.4%
2.5%
2.4%

2021

49.7%
50.3%

16.6%
13.7%
9.9%
11.0%
12.9%
15.5%
12.7%
7.6%
92.7%
1.2%
0.3%
2.0%
0.1%
0.6%
3.2%
2.5%

2022

50.0%
50.0%

16.2%
14.1%
9.9%
10.9%
12.3%
15.2%
13.0%
8.4%
92.1%
1.0%
0.2%
2.1%
0.1%
0.6%
3.9%
2.5%



Table 2. Demographic Profile of Addison County, VT by Value.

Demographics

Population (ACS)

Male

Female

Median Age?

Under 18 Years

18 to 24 Years

2510 34 Years

3510 44 Years

45 to 54 Years

55 to 64 Years

6510 74 Years

75 Years and Over

Race: White

Race: Black or African American
Race: American Indian and Alaska Native
Race: Asian

Race: Native Hawaiian and Other Pacific
Islander

Race: Some Other Race
Race: Two or More Races
Hispanic or Latino (of any race)

2011 2012 2013 2014 2015

36,835
18,484
18,351
411
7,689
4,646
3,507
4,754
6,048
5,247
2,711
2,233
35,283
315
108
509

36,814
18,438
18,376
418
7,475
4,648
3,529
4,547
6,003
5,419
2,885
2,308
35,217
320
114
554

36,811
18,405
18,406
423
7,245
4,773
3,503
4,404
5,882
5,573
3,068
2,363
35,166
317
93
605

36,883
18,395
18,488
425
7,064
4,841
3,581
4,276
5,739
5,702
3,262
2,418
35,138
322
107
688

36,943
18,355
18,588
42.8
6,912
4,872
3,684
4,148
5,631
5,764
3,473
2,459
35,053
355
130
696

26 32 31 55 36

104
490
678

68
509
674

62
537
701

68
505
729

110
563
759

2016

36,926
18,312
18,614

43.0
6,723
4,964
3,639
4,120
5,450
5,762
3,748
2,520

34,962

411
112
707

0

125
609
765

2017 2018 2019 2020 2021

36,825
18,214
18,611
434
6,602
5,016
3,639
3,995
5,285
5,763
3,986
2,539
34,807
395
100
711

36,939
18,272
18,667
43.7
6,474
5,040
3,695
3,942
5,168
5,788
4,223
2,609
34,783
482
124
714

36,882
18,302
18,580
435
6,341
5,121
3,663
3,933
5,007
5,742
4,398
2,677
34,625
541
130
663

36,947
18,351
18,596
43.7
6,161
5,108
3,708
4,027
4,804
5,730
4,580
2,829
34,523
457
135
742

37,306
18,526
18,780
43.8
6,205
5,115
3,702
4,098
4,829
5,788
4,745
2,824
34,590
439

94

754

0 0 14 18 29

153
659
795

210
626
849

240
669
852

160
912
885

220
1,180
941

Source: Chmura’s JobsEQ, Demographic Profile: Addison County, VT, 2024.
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6,019

Millennials

Addison County, VT has 6,019
millennials (ages 25-39). The national

average for an area this size is 7,641.

14,151

Retiring Soon

Retirement risk is high in Addison
County, VT. The national average for an
area this size is 11,261 people 55 or

older, while there are 14,151 here.

@

> 2,934
Racial Diversity

Racial diversity is low in Addison
County, VT. The national average for an
area this size is 15,454 racially diverse

people, while there are 2,934 here.

Figure 1. Targeted Demographics of Addison County, 2024. Lightcast, Economy Overview: Addison County,

2024.

2022

37,434
18,716
18,718
439
6,060
5,293
3,706
4,078
4,604
5,681
4,882
3,130
34,494
391

80

769

29

212
1,459
935



Educational Attainment

Table 3 displays the trends in educational attainment in Addison County, VT between 2011 and 2022. This

indicates a reduction in individuals with no high school diploma and just high school diplomas or GEDs, an

increase in individuals with associate’s degrees and an increase in individuals with bachelor’s degrees and

postgraduate degrees.

Table 3. Educational Attainment in Addison County, VT by Percent.

2011 2012 2013 2014 2015 2016 2017
Educational Attainment, Age 25-64

No High School Diploma 70% 72% 75% 6.4% 6.1% 60% 55%
High School Graduate 33.5% 32.8% 32.5% 31.9% 32.2% 31.6% 31.4%
Some College, No Degree 16.7% 17.3% 16.7% 17.4% 16.9% 16.9% 16.3%
Associate's Degree 78% 80% 7.6% 83% 89% 92% 9.6%
Bachelor's Degree 20.4% 20.8% 20.7% 21.9% 21.7% 22.1% 22.8%
Postgraduate Degree 14.7% 14.0% 15.0% 14.1% 142% 142% 14.4%

Source: Chmura’s JobsEQ, Demographic Profile: Addison County, VT, 2024.

2018

6.0%
30.9%
16.6%
10.1%
22.5%
14.0%

2019

5.8%
29.3%
16.3%

9.7%
24.1%
14.9%

2020

5.3%
30.4%
14.9%

9.0%
25.8%
14.7%

2021

5.1%
30.6%
14.5%

8.6%
26.0%
15.2%

2022

5.2%
30.6%
15.5%

8.3%
25.0%
15.4%



Housing

Housing units in Addison County, VT have increased between 2011 and 2022, and is also reflected by an
increasing median home value. Homeowner vacancy has increased, peaking in 2016, while rental vacancies
have decreased. Renter-occupied housing units have held steady.

Table 4. Housing Stock and Value in Addison County, VT.

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Educational Attainment, Age 25-64

Total Housing
Units

Median House
Value (of owner-  $228,600 $235,500 $234,500 $235,200 $237,300 $236,400 $237,000 $241,900 $249,700 $257,100 $275,800 $311,200
occupied units)®®
Homeowner
Vacancy

Rental Vacancy 135 156 212 148 179 173 182 139 148 101 162 156
Renter-Occupied

Housing Units (% 3,567 3,670 3,667 3,636 3,693 3,858 4,053 3,819 3,500 3,633 3,401 2,961
of Occupied Units)

16,703 16,760 16,767 16,843 16,891 16971 17,213 1733 17,431 17577 17,352 17,455

141 291 315 344 378 368 253 235 218 184 130 106

Source: Chmura’s JobsEQ, Demographic Profile, Addison County, VT, 2024.



Labor Force

In this section, trends related to the labor force via labor force participation rate and job seeking and job posting

are provided.

With respect to labor force participation rate, between the years of 2011 to 2022, Addison County, VT saw a
decrease in labor force participation rate by 3.6%, and a decrease in prime-age labor force participation rate by
2.4%. This likely indicates both the aging-out of many participants in the labor force, and an increased
participation of people between the ages of 25-54. These numbers were likely highly impacted by the COVID-
19 pandemic. Data on total employment is provided up to 2023Q4 includes trends from 2011 to 2023Q4. This
information displays the impact the COVID-19 pandemic had on employment, and the recovery the region is

experiencing.

Table 5. Labor Force Participation Rate in Addison County, VT by Percent.
2011 2012 2013 2014 2015 2016 2017 2018

Labor Force
Participation Rate
and Size (civilian 68.0% 68.7% 67.7% 67.4% 67.1% 66.7% 66.8% 66.9%

population 16
years and over)
Prime-Age Labor

Force Participation
Rate and Size 87.7% 878% 873% 885% 885% 895% 90.1% 89.9%

(civilian
population 25-54)
Source: Chmura’s JobsEQ, Demographic Profile: Addison County, VT, 2024.

Table 6. Labor Force Participation Rate in Addison County, VT by Value.
2011 2012 2013 2014 2015 2016 2017 2018

Labor Force

Participation Rate

and Size (civilian 20,643 20,895 20,681 20,748 20,728 20,760 20,779 20,930
population 16

years and over)

Prime-Age Labor

Force Participation

Rate and Size 12,538 12,349 12,035 12,018 11,913 11815 11,630 11,503
(civilian

population 25-54)

Source: Chmura’s JobsEQ, Demographic Profile: Addison County, VT, 2024.

2019

67.1%

89.1%

2019

20,996

11,220

2020

66.2%

88.3%

2020

20,871

11,066

2021

66.4%

87.5%

2021

21,071

11,014

2022

64.4%

85.3%

2022

20,634

10,536



Employment for Addison County, Vermont, Four-Quarter Moving Average 17,250
17,000
16,750
16,500

16,250

swhojdwy

16,000
15,750
15,500

15,250
2012Q1 2013Q1 2074Q1 2015Q1 2016Q1 2017Q1 2018Q1 2019Q1 2020Q1 2021Q1 2022Q1 2023Q1

Addison County, Vermont (17,071)

Figure 2. Employment for Addison County, VT. Retrieved from Chmura’s JobsEQ, Labor and Employment
Trends, 2024.

These trends are complemented by data on median household and per capita income in Addison County. Over
the last ten years, the region has experienced an increase in both household and per capita income.

Table 7. Median Household Income and Per Capita Income in Addison County, VT.
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

mgg:ﬁz Household o7 503 $57.785 $57.565 $50.274 $50688 $61,020 $61,875 $65.003 $68.825 $70262 $77.978 $85.870

Per Capita Income  $27,683 $28,550 $28,722 $29,295 $29,561 $30,154 $31,051 $33,120 $34,741 $36,390 $38,501 $42,271

Source: Chmura’s JobsEQ, Demographic Profile: Addison County, VT, 2024.



Job Postings and Skill Gaps

The charts below outline the top job postings for Addison County, VT by occupation code. Registered nurses
represented the largest job posting group, followed by stockers and order fillers and retail salespersons. Two

sources are utilized to display different methodologies, from Chmura’s JobsEQ and Lightcast.
Occupations

Active

Job

s0C Occupation Ads
29-1141.00 Registered Murses 541
21-1093.00 Social and Human Service Assistants 166
41-2031.00 Retail 5alespersons 159
41-1011.00 First-Line Supervisors of Retail S5ales Workers 156
49-9071.00 Maintenance and Repair Workers, General 143
11-9111.00 Medical and Health Services Managers 132
37-2011.00 Janitors and Cleaners, Except Maids and Housekeeping Cleanears 117
31-1122.00 Personal Care Aides 110
51-9199.00 Production Workers, All Other 100
29-20561.00 Licensed Practical and Licensed Vocational Nurses 98

Figure 3. Top Job Postings between May 2023-May2024 in Addison County, VT. Retrieved from Chmura’s
JobsEQ Real Time Intelligence Job Posting Analytics, 2024.



Job posting analytics provide real-time information about job seekers and job postings. The below figures
display the top posted occupations, job titles, and in-demand skills for the last five years in Addison County,
VT.

Total/Unigue (May 2019 - Median Posting

Qccupation (SOC) Posting Intensity

May 2024) Duration
== Registered Nurses 2146 /981 2] ——— 27 days
== Retail Salespersons 647 /331 2:] — 28 days
&= Heavy and Tractor-Trailer Truck Drivers 661 /331 2] —fp— 32 days
&= Home Health and Personal Care Aides 544 /304 2] ——p——— 21 days
& Janitors and Cleaners, Except Maids and Housekeeping 708 / 301 9.1 e 34 days
Cleaners
= Secretaries and f'\:{!minist-'st'vc Assistants, Except Legal, 618 / 284 2] — 30 days
Medical, and Executive
&= Nursing Assistants 493 /234 2] ——p——— 28 days
&= First-Line Supervisors of Retail Sales Workers 3737222 2] ———— 27 days
&= Teaching Assistants, Except Postsecondary 437 /218 2] ——p—— 35 days
&= Postsecondary Teachers 484 [ 205 2:1 — 27 days

Figure 4. Job Posting Analytics for Top Advertised Occupations in Addison County, VT, May 2019-2024.
Retrieved from Lightcast, 2024.

Median Posting

Job Title Total/Unigue (May 2019 - May 2024) Posting Intensity Duration
Middle Managers 237/ 164 1:] ——i e 32 days
Licensed Nursing Assistants 232/ 99 2] —m—m—— 34 days
Mechanical Assemblers 331/ 93 4;] —— N 34 days
CDL-A Truck Drivers 142 / 84 2] ———— 27 days
Long Term Care Registered Nurses 191/72 3] — 31 days
Caregivers 129/ 49 2] —n 26 days
Paraprofessionals 153/ &6 2] — 31 days
Medical Surgical Registered Nurses 254 / 65 4] —— —— 40 days
Custodians 199/ 41 3] — +— 32 days
Security Officers 112 / &0 2:1 — 364 days

Figure 5. Job Posting Analytics for Top Advertised Job Titles in Addison County, VT, May 2019-2024.
Retrieved from Lightcast, 2024.



In demand skills display comparative information regarding the frequency in job postings vs. the frequency with
which that in-demand skill appears in job seeker profiles. This emphasizes the mismatch between demand and
supply in certain occupations. In this case, skills related to nursing are in high demand and low supply.

Top Specialized Skills

® Frequency in Job Postings

Frequency in Profiles

Merchiandising I

Merchandising (Profiles)

Mursing
Mursing (Profiles)

Cash Register
Cash Register (Profiles)

Auditing
Auditing (Profiles)
Housekeeping (Profiles)

Food Safety And Sanitation
Food Safety And Sanitation (Profiles)

Inventory Management
Inventory Management (Profiles)

Finance
Finance (Profiles)

Food Services
Food Services (Profiles)

Effective Communication
Effective Communication (Profiles)

—
—
—

Housekeeping —
—
—
—
—
—

0%
Skills Postings
Merchandising 1,052
Nursing 789
Cash Register 620
Auditing 606
Housekeeping 548
Food Safety And Sanitation 526
Inventory Management 474
Finance 467
Food Services 465
Effective Communication 431

% of Total
Postings

7%

5%

Profiles

111

74

38

135

17

29

151

190

61

15

% of Total
Profiles

1%

1%

0%

2%

0%

0%

0%

Projected Skill
Growth

+15.0%

+20.1%

+21.4%

+21.8%

+13.3%

+11.7%

+12.6%

+27.3%

+16.4%

0.0%

6%

Skill Growth Relative to
Market

Rapidly Growing

Figure 6. Job Posting Analytics for Top In Demand Skills in Addison County, VT, May 2019-2024. Retrieved

from Lightcast, 2024.
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In figure 7, the top companies posting for jobs in Addison County is included. Middlebury College and
Raytheon Technologies lead the pack with job postings between 2019 and 2024. Some of these companies may
no longer be in business due to the long time horizon of the query.

Company

Middlebury College

Raytheon Technologies

University of Vermaont

Porter Medical Center

BAYADA Home Health Care

The University Of Viermant Health Network

Mount Abraham Unified School District

Walgreens Boots Alliance

Sugarbush Resort

Northlands Job Corps Center

Total/Unique (May 2019 - May 2024)

9,050 / 2,899

2,998 /1,243

1,135/ 523

863 /459

725 /335

582 / 267

347 /252

7757231

320/ 228

400 / 205

1:

2:

1

1

Posting Intensity

Median Posting
Duration

32 days

24 days

32 days

23 days

27 days

35 days

34 days

35 days

27 days

44 days

Figure 7. Top Hiring Companies in Addison County, VT, May 2019-2024. Retrieved from Lightcast, 2024.
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Additionally, there is a repository of skills in Addison County, VT. Some are in high demand, and some are in
high saturation. The below chart indicates skills and certifications where there is a supply deficit (red bars) and

supply surplus (blue bars). Skills and certifications related to Microsoft Office, heavy lifting, merchandising,

and cash handling are all in high demand in Addison County, VT.

Skill Gaps
Total - All Occupations, Addison County, Vermont

Supply Deficit

Microsoft Office

N
N

Ability to Lift 51-100 Ibs.

=7/
Merchandising
=27
Microsoft Excel
-26

Microsoft Outlook

l

Cash Handling (Cashier)

!

Manufacturing

Caregiving

Cash Registers

w
@
3
=
& =1 @
=]

Word Processing

Source: JobsEQ®
Data as of 2023Q4; openings and candidate sample compiled in July 2022

Figure 8. Top Skill Gaps for Addison County, VT. Retrieved from Chmura’s JobsEQ, Skill Gaps: Addison

County, VT, 2024.

Supply Surplus

Retail Sales

JavaScript

I

1

Assisted Living

l

Child Care/Babysitting

I

Certification in Cardiopulmonary Resuscitation (CPR)

Teaching/Training, School

Microsoft Project

!

>

dobe Acrobat

!

Massage Therapy
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Industries

This section includes information on the industries with the highest location quotients in Addison County, in
addition to the largest, highest paying, and lowest paying industries in Addison County.

A location quotient (LQ) is a measurement of concentration in comparison to the nation. An LQ of 1.00
indicates a region has the same concentration of an industry (or occupation) by number of jobs relative to the
nation. An LQ of 2.00 would mean the region has twice the expected employment compared to the nation and
an LQ of 0.50 would mean the region has half the expected employment in comparison to the nation.

In Addison County, the industries with the top location quotients are:

Avg Annual
NAICS Industry Employment Wages LQ
Other Measuring and Controlling Device
334519 Manufacturing 787 $150,289 179.53
112120 Dairy Cattle and Milk Production 471 $47,844 43.15
Broilers and Other Meat Type Chicken
112320 Production 30 $56,674  38.10
112910 Apiculture 10 $45,816 25.23
311119 Other Animal Food Manufacturing 97 $91,173 24.84
312140 Distilleries 68 $47,451 24.51
Recreational and Vacation Camps (except
721214 Campgrounds) 89 $38,727 21.46
339910 Jewelry and Silverware Manufacturing 59 $55,115 18.89
311511 Fluid Milk Manufacturing 106 $69,455 18.34
Other Crushed and Broken Stone Mining
212319 and Quarrying 15 $46,664 18.30

Figure 9. Top Location Quotients by Industry in Addison County, VT, 2022. Chmura’s JobsEQ, Industry
Spotlight: Addison County, 2024.



Industry Clusters:
A cluster is a geographic concentration of interrelated industries or occupations. The industry cluster in Addison
County, VT with the highest relative concentration is Agriculture, with a location quotient of 4.73.

Industry Clusters for Addison County, Vermont as of 2023Q4

Electric/Electronics Mfg.
LQ: 4.55

160
120
3 Metal & Product Mfg.
= LQ:0.66
© . 5
Financial Svc.
=% LQ: 0.62 .
~ N
Ty eather - IF °1 glgg Health
L Macl Mfg. cultural 4 LQ: 0.92
LQ: O 4.73 Auto/Auto-related Media v
LQ: 0.51 .
40 LQ: 0.56
Eg?g?sngler Sve. Competitive Advantage Threshold

-1.25 -1 -0.75 -0.5 -0.25 0 0.25

0
3 -2.75 -2.5 -2.25 -2 -1.75 -1.5

Figure 10. Location Quotient Industry Clusters for Addison County, VT in 2023Q4. Chmura’s JobsEQ, Industry
Overview: Addison County, VT, 2024.
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Below are tables that display the top ten industries (by 6-digit NAICS code) which have the most jobs, highest
pay, and lowest pay in Addison County, VT. The data displays an 10-year time horizon, the change in jobs
between 2013 and 2023, and the earnings/worker for 2023.

Change in Jobs 2023 Earnings

Industry 2013 Jobs 2023 Jobs (2013-2023) % Change Per Worker
B Colleges, Universities, and Professional Schools 2,628 2,385 243 9% §60,222
B Elementary and Secondary Schools (Local Government) 1,236 1.281 45 4% §76.288
B Animal Production 996 TH9 227 23% $53.411
B Other Measuring and Controlling Device Manufacturing 741 814 73 10% $105,709
B Full-Service Restaurants 473 435 38 8% $30,954
goégfermarkcts and Other Grocery (except Convenience) 436 492 56 13% $35.963
B General Medical and Surgical Hospitals 421 345 56 13% $87.474
B Private Househalds 380 246 134 35% $19.,939
B Nursing Care Facilities (Skilled Nursing Facilities) 379 309 70 18% 360,599
B Local Government, Excluding Education and Hospitals 309 325 14 5% §58,225

Figure 11. Largest Industries in Addison County, 2013-2023. Retrieved from Lightcast, 2024.

Change in Jobs 2023 Earnings

Industry 2013 Jobs 2023 Jobs % Change

(2013-2023) Per Worker
B Other Scientific and Technical Consulting Services 33 29 4 12% $£210.298
B Electric Power Distribution 21 a3 12 57% $174,329
B Custom Computer Programming Services 47 87 40 85% $143,355
B Computer Systems Design Services 34 &6 32 4% 157312
ﬁ_ijﬁgﬂ:ﬁﬂml and Electrotherapeutic Apparatus 33 15 18 55% $146.785
B Temporary Help Services 16 25 9 56% $134,021
B Offices of Physicians (except Mental Health Specialists) 225 315 20 40% £125431
B Educational Support Services 43 23 20 47% £120,034
B Engineering Services 88 B3 5 6% 113,998
B Other Animal Food Manufacturing 88 a8 10 11% £112.485

Figure 12. Highest Paying Industries in Addison County, 2013-2023. Retrieved from Lightcast, 2024.
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Industry

B Fitness and Recreational Sports Centers

B Private Households

B Used Merchandise Retailers

B Sports and Recreation Instruction

B All Other Personal Services

B Independent Artists, Writers, and Performers
B Civic and Social Organizations

B Snack and Nonalcoholic Beverage Bars

B Fine Arts Schools

B Florists

2013 Jobs

67

380

19

14

16

46

37

55

23

11

2023 Jobs

50

246

19

15

16

124

42

85

48

13

Change in Jobs
(2013-2023)

17

78

30

25

% Change

0%

7%

0%

170%

14%

55%

109%

18%

2023 Earnings
Per Worker

$10.348

$19.939

$21.384

$21418

$21912

$21,988

$22,188

$22,650

$24.118

$24.479

Figure 13. Lowest Paying Industries in Addison County, 2013-2023. Retrieved from Lightcast, 2024.
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And finally, a selection of industries are quantified by their change in establishments over the last ten years.
Industries of interest include retail, agriculture, food service and accommodations, and high tech.

In 2022, there were 155 Retail Trade establishments in Addison County, Vermont (per covered employment
establishment counts), a decrease from 176 establishments ten years earlier in 2012,

180
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Figure 14. Retail Trade Establishments in Addison County, VT, 2012-2022. Retrieved from Chmura’s JobsEQ,
2024.
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In 2022, there were 80 Agricultural (Chmura Cluster) establishments in Addison County, Vermont (per covered
employment establishment counts), an increase from 78 establishments ten years earlier in 2012.
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Figure 15. Agricultural Establishments in Addison County, VT, 2012-2022. Retrieved from Chmura’s JobsEQ,
2024.
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Source: JobsEQ®
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In 2022, there were 81 Accommodation and Food Services establishments in Addison County, Vermont (per
CO\{Sred employment establishment counts), an increase from 71 establishments ten years earlier in 2012,

0 1 2 3 4 5 6 7 8 9 10

Figure 16. Accommodation and Food Service Establishments in Addison County, VT, 2012-2022. Retrieved
from Chmura’s JobsEQ, 2024.
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In 2022, there were 277 Total High-Tech establishments in Addison County, Vermont (per covered
employment establishment counts), an increase from 138 establishments ten years earlier in 2012.
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Figure 17. High Tech Establishments in Addison County, VT, 2012-2022. Retrieved from Chmura’s JobsEQ,

2024.
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Occupations

The below figures indicate the occupations in Addison County, VT with the most workers, highest pay, and
lowest pay. The timespan includes 2013-2023.

Occupation 2013 Jobs 2023 Jobs C"t‘;’g}gfs'%‘é%? % Change Hﬂi{:ﬁ%’;‘r‘f‘ﬂi‘:

== Postsecondary Teachers 877 847 10 1% $41.54

ﬁ Farmers, Ranchers, and Other Agricultural 624 462 162 26% $15.10
anagers

= Cashiers 495 357 138 28% $14.19

== Retail Salespersons 419 289 130 31% $16.19

&8 Secretaries and Administrative Assistants,

Except Legal, Medical, and Executive 404 233 1 42% $21.72
= Home Health and Personal Care Aides 378 309 69 18% $16.47
== Farmworkers and Laborers, Crop, Nursery, and 945 253 92 79 $17.04
Greenhouse

& Childcare Workers 306 187 119 39% $15.23
= Registered Nurses 287 250 37 13% $37.35
= Bookkeeping, Accounting, and Auditing Clerks 280 199 81 29% $22.92

Figure 18. Largest Occupations in Addison County, 2011-2022. Retrieved from Lightcast, 2023.

Occupation 2013 Jobs 2023 Jobs  “TopECIOb %Change |, 202 Mectan
& Dentists, Genera 17 15 2 12% $121.54
== Physicians, All Other kil i ] 0% $121.17
= Family Medicine Physicians 21 18 3 14% $100.35
& Chief Executives 39 48 2 23% $67.74
= Architectural and Engineering Managers 23 23 o] 0% 465.80
& Veterinarians 21 19 2 10% $61.48
== Physician Assistants 12 19 7 La% £61.23
& Pharmacists 29 23 & 21% %61.05
== Computer and Information Systems Managers 29 43 14 48% £60.47
== Sales Managers 25 33 a 32% 459.356

Figure 19. Highest Paying Occupations in Addison County, 2013-2023. Retrieved from Lightcast, 2024.



Occupation

== Manicurists and Pedicurists

= Amusement and Recreation Attendants
& Cashiers

& Fast Food and Counter Workers

& Cooks, Fast Food

& Dishwashers

& Food Servers, Nonrestaurant

&= Farmers, Ranchers, and Other Agricultural
Managers

&= Library Assistants, Clerical

== Dining Room and Cafeteria Attendants and
Bartender Helpers

2013 Jobs

11

22

495

196

18

54

14

624

20

37

2023 Jobs

13

15

357

234

61

49

29

4462

24

26

Change in Jobs
(2013-2023)

2

138

a8

43

[45]

15

162

11

% Change

18%

32%

28%

19%

239%

9%

107%

26%

20%

30%

2023 Median
Hourly Earnings

$13.56

$13.92

$14.19

$14.53

$14.73

$15.04

$15.10

$15.10

$15.13

$15.21

Figure 20. Lowest Paying Occupations in Addison County, 2011-2022. Retrieved from Lightcast, 2024.
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